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Entrepreneurswith Disabilities - Profile of a Forgotten Minority

Dr Thomas M. Cooney

Abstract

The hosting of the Special Olympics in Ireland in 2003 compellingbydht to the
forefront of public consciousness the capacity of people with disabilito
significantly contribute economically and socially to the natioowever, a body of
research now exists highlighting that people with disabilities less likely to be
gainfully employed and will have lower earnings than non-disabled @edpkese
differentials are caused by a variety of factors, including gpeed and actual
discrimination. An alternative career option for people with digeds is to become
self-employed, which has the benefits of the freedom, flexipiitd independence
associated with self-employment, as well as autonomy fromsaaelated obstacles
such as transportation, fatigue, inaccessible work environmentsthandeed for
personal assistance. However, people with disabilities who areideong
establishing their own business face many barriers that a sahlell person will not
endure and therefore require training programs that are tailordégeir particular
needs. This paper examines the background to people with disabiliteeaibgself-
employed and identifies what can be done, both at a policy and tecg@lrdevel, to

help them via entrepreneurship education and training.

Keywords. Entrepreneurs, Disabled, Minority, Vocational Training

I ntroduction

Over the past two decades, the term ‘entrepreneurship’ hase@®@yer-increasing
levels of media and government attention. The primary reason for sucloatterhe

well-documented evidence of the positive relationship betweeapeeatreurship and
economic growth. It has therefore been in the best interestsatiom’s economy for
governments to engender an entrepreneurial culture that advandes¢legpoment of
indigenous enterprise, and the promotion of individual ‘entrepreneur@sierithin

such a culture furthers such a goal. The notion of the entrepres¢lie done hero

was initially fuelled in the United States by stories of theteoric careers of



individuals such as Andrew Carnegie and John D. Rockefeller. PetEr988)
believed that this was due to the fact that entrepreneurship esbachin culture and
since American society encourages and promotes personal and sauiigaement,
the lone entrepreneur therefore reigns supreme. Indeed Bla¢kf®d) suggested
that small business owners are revered because of their symhadliself-reliant
personal independence. Because the United States greatly isBuerernational
opinion, other countries have generally conformed to this interpretatioan

entrepreneur.

In more recent times, the concept of the entrepreneur has beeredxplare broadly
and there is a growing body of literature which analyses eptreprs from a wide
variety of perspectives, particularly within a genre that has hermed ‘minority
entrepreneurs’. Chief amongst these minorities has been femadprenturs and
ethnic entrepreneurs. However, although constituting a meaningfdnpage of the
overall population of entrepreneurs, little has been written aboutpesieurs with
disabilities (EWD). People with disabilities, like everyoneeglseek and obtain
gualifications and use them to gain employment and income. This parityadicts
the general impression of disability which instinctively implteat some form of
social welfare and protection is the answer and that people digbilities are
unsuitable for serious business. This in turn leads to an apprehensiothabality
of people with disabilities to establish a viable business. Readil@nsit is hard
enough for them to find jobs: how can they possibly create thaot?nly show a
lack of confidence in the capabilities of people with disabilitmg, also reflect a
typical view about self-employment being something which requuosgers greater
than the average person possess. This article challenges thatiperead profiles
entrepreneurs with disabilities, a forgotten minority in the worlérdafepreneurship.
The article will map out what little research has previouslgnbandertaken on
entrepreneurs with disabilities, and will discuss the implicationshe development

of entrepreneurship programs targeted at this community.

L evels of Employment Amongst the Disabled

Any starting point regarding entrepreneurs with disabilitie&/[l5) must first begin

with a review of the general employment figures for peopth disabilities as it sets



an important context to the discussion. According to Jones and lea{@lD5), it is

now widely recognised that having a disability has a negativeteffgon rates of
employment and earnings. In America, Blanck et al (2000) wilise U.S. Census
Bureau’s Current Population survey of 1998 to identify that only 30.4% of people
with a work disability between the ages of 16 and 64 were in therldbme, as
opposed to 82.3% of non-disabled people in the same category. Of individiels w
disabilities who were employed, 63.9% held full-time jobs, comp&we8ll.5% of
non-disabled employed persons. Earnings were similarly unbalanttedh&i mean
earnings for people with disabilities holding full-time jobs being $29¢si8pared to
$37,961 for non-disabled people, a drop of approximately 22%. In addition, tiwey al
found that people with disabilities had significantly lower lewleducation. Nearly
31% of people with disabilities had not completed High School, while Bh% of
non-disabled people had not done so. The study found that such lower levels of
educational attainment had a negative influence on the capacitgaopiepwith

disabilities to secure good employment and earning opportunities.

But the United States is not alone in terms of poor employmtas far people with
disabilities. According to the Shaw Trust (2006), their reviewhefUK's Office for
National Statistics' Labour Force Survey for Spring 2005 highlgtitat 46% of the
disabled population of working age in Britain were economically ina¢tigeoutside

of the labour force), but only 16% of non-disabled people of working age were
economically inactive. Additionally, their review showed that nearhg-third of
people with disabilities who are economically inactive statedl they would like to

work (28%), compared with less than one-quarter (24%) of non-disabled
economically inactive people. They also found that employment vargsgreatly
according to the type of impairment, with people possessing nmesdfih problems
having the lowest employment rates of all impairment categories at@¥lyFnally,

they determined that people with disabilities were more tivese as likely as non-
disabled people to have no educational qualifications (26% as opposed to 11%).
Research undertaken by Rigg (2005) highlighted that the earningstdregs of
people with disabilities lag behind those for non-disabled people, abpdar men.

The median annual change in earnings is 1.4% lower for disabled men and 0.6%
lower for disabled women compared to non-disabled men and women neslyecti

Moreover, people with disabilities are approximately threegimere likely to exit



work than their non-disabled counterparts, a difference that incneaskedly for the

more-severely disabled people.

In Ireland, a report by the National Disability Authority (2005) higjied that the
employment rate of people with disabilities aged 15 to 64 yeass3®.1% while the
corresponding figure for non-disabled people was 67%. An examination
employment rates by gender revealed that women have lowsrafatamployment
than men but that this was equally applicable to people with and widisauilities.
The report also highlighted that people with disabilities are epegsented in part-
time employment. Gannon and Nolan (2005) noted that data on the earnegplef
with disabilities in Ireland was broadly consistent with inteamatl findings in that
people with disabilities have lower hourly earnings than their nabldid peers. The
report by the National Disability Authority (2005) also identifi@dvide range of
other inequalities experienced by people with disabilities, inclutthiagjust over half
(50.8%) have no formal second-level educational qualifications. Abeaeen from
these figures, whatever country one studies the results in w@rmsployment,

earnings, and education remain broadly similar for people with disabilities.

A low level of educational attainment is just one factor tham@mices the capacity of
a disabled person to secure employment. Other factors affecting an indsvahikty
or willingness to supply their labour are likely to include: the&esgy of the
disability, access to and within a potential workplace, beliefs aheuikelihood of
facing discrimination, and the trade off between employment incange benefit
receipts (Smith and Twomey, 2002). But it is not just the potentiglayee that
might be reluctant to work for a company, as employers gqoelly not be open to
employing a person with a disability. A report by the European Fdéiondfor the
Improvement of Living and Working Conditions (2006) found that owner-managers
of Small and Medium-sized Enterprises (SMESs) identified a wateety of reasons
for not employing a person with a disability. These reasons included:

¢ Financial incentives do not necessarily meet the needs of eitipoyer or

employee,
e Employment quotas and anti-discrimination legislation has Iptiectical

effect on SME employer behaviour,



¢ Health and safety, and insurance regulations are perceived as a barrier,

e HR practices within the firm do not recognise the value of equal opportunity.
The report does suggest that the personal experiences of emplbygersay have a
family member or friend who is disabled can have a positiveente towards their
willingness to offer a person with a disability a position witthair firm. However,
more generally, mediating organisations play a pivotal role in prayidssistance in
terms of increasing awareness of the benefits of employiagleevith disabilities
and in offering appropriate training support. While these mediatiggnisations
struggle to cope with the enormous challenge that they face inteduemployers to
change their behaviour, some people with disabilities turn teesgifoyment as an

alternative solution for generating income.

L evels of Self-Employment Amongst the Disabled

It has been suggested in academic literature that entreprenewshipquently
associated with the will to overcome a state of social mdityinar economic
discrimination, a circumstance found for example amongst ethnic ooities
(Godley, 2005). The argument then follows that people who are in some way
excluded from society often derive from this situation the motivatiionake the
initiative of starting their own enterprise, although frequeritiy may occur because
a person has no alternative. According to Harper and Momm (1989) hifisheess is
successful, it will serve as an effective way of establishipgrson’s confidence and
of achieving genuine rehabilitation, not only of the body but also cghie. Indeed,
Blanck et al (2000) argued that self-employment should be dtis®e frequently to
help people with disabilities to move from unemployment, underemploymeat, a

welfare-based income to gainful employment and self-sufficiency

In the United States, a major report was delivered by thedergsl Task Force on
the Employment of Adults with Disabilities (2000) which reeeathat based on the
1990 national census, people with disabilities have a higher ratef-eingabyment
(12.2%) than people without disabilities (7.8%), with approximately 40%he
disabled self-employed having home-based businesses. By the titie d994

national census, the number of people with disabilities who wérermsployed had



risen to 14%. Stoddard et al (1998) stated that nearly as many pethptisabilities
report being self-employed as report working for federal, ,staie local government
combined. They also noted that 14.6% of men with disability wereesgifoyed
compared with 9.6% of men with no work disability, while 9.0% of womeith wi

disability were self-employed compared with 5.6% of women with no work disability.

A major report in the UK on the barriers to self-employment geople with
disabilities (Boylan and Burchardt, 2003) found that of those in paid W88, of
disabled men and 8% of disabled women were self-employed, contpatdéo and
6% of non-disabled men and women respectively. Boylan and Burcimalgited the
data on self-employed disabled people to build a greater understawidittigir
characteristics, and found that both disabled self-employed men satoledi self-
employed women were older, on average, than their non-disabled coustéd®ar
compared to 43 for men, 45 compared to 42 for women). The reporidalsiified
that a higher proportion of disabled self-employed men and disablednselibyed
women had no educational qualifications (20% and 12% respectivelypacedto
non-disabled self-employed (13% and 10% respectively), while #esrpeoportion
of disabled self-employed people lived in households containing childverpaced
to non-disabled self-employed people (this is partly due to thereiiff age profile of
the two populations). The report additionally found that disabled men ameérvhad
been self-employed longer (13.1 years on average for men, 8.4 yeamsnien) in
comparison to non-disabled men and women (11.3 years for men, 7.90rea0s f
disabled women), although this finding was partly explained bYatttethat disabled
self-employed are also older on average. The number of hours workeidatyed
self-employed men (42.8) was lower than for non-disabled selfegegimen (48.6),
and similarly the number of hours worked by disabled self-employeden (29.5)
was lower than for non-disabled self-employed women (33.3). Thercbsatso
found that disabled self-employed people were more likely than nableds self-
employed to be unable or unwilling to report their earnings, whiab#fd men and
women were less likely to be in professional occupations (thisnfindiould be
related to lower educational qualifications). In terms of dwsg people’s
disabilities, men and women with musculosketal problems, and wontermental
health problems, were particularly likely to be self-employedlenhien with sensory

impairments were relatively unlikely to be self-employed.tit@nrmore, the report



highlighted that people with disabilities bring lower human capital their
employment than non-disabled people, and that self-employed disabledeport
lower incomes from self-employment than their non-disabled counterpé@he
findings in this report by Boylan and Burchardt (2003) give significasights into
the characteristics of self-employed disabled people in the did.jndeed can also

be used as a guideline regarding the likely positions in other countries.

Research in Ireland highlighted that 18.1% of people with disability whoira
employment are self-employed, with 75.5% of these being businesesno
employees (National Disability Authority, 2005). The correspondimmrés for
people without a disability are 14.4% in self-employment with 68.1%ese being
businesses having no employees. However, anecdotal evidence sugdeste tha
number of people with disabilities who are self-employed is highezality as some
people with disabilities will not report themselves as beinfeseployed as they
perceive that it might negatively affect their welfasnéfits. This so called ‘welfare
trap’ is a particularly difficult situation as some people vdikabilities do generate
income from self-employment, but since they would lose their hsnifthey
exceeded a certain income threshold, they may underplay theenggbyment

income in order to maintain their welfare entitlements.

It has been suggested by Harper and Momm (1989) that people sdtiilities make
natural entrepreneurs since having a disability can alsosbmalus for independent
problem-solving and innovation. They suggested that children with bligsboften
develop new and effective ways of moving around, communicating, or otberwis
overcoming their problems. The experience of facing and copirty difticulties
which are unfamiliar can be a valuable, if onerous, form of personalogevent.
According to Harper and Momm, entrepreneurs have been definedope'pdno put
things together in new ways", which is exactly what disabled people have to do.

Moativationsfor Self-Employment

One feature of the literature on entrepreneurs with disabiigtitdsat their reasons for
starting their own business are heavily rooted in negative motivewitAsany new

venture creation, the attitudes of the entrepreneur (disabled odisairied)



themselves are more important than those of the general publit ivkemes to
determining the viability of self-employment. According to Har@end Momm
(1989), the concept of a business person is in definite contrast to despnaad
image that many people with disabilities have of themseleebhave a right to be
taken care of, to expect others to take decisions on their behalfp avelttfor job
offers rather than take the initiative in seeking employmemth&umore, the attitudes
of the very people whose job it is to assist people with disabilmay also be
counter-productive to the promotion of self-employment. However, acgpridin
Harper and Momm (1989), there are a number of positive factors wtaghmake it
easier, rather than harder, for some people with disabilitieartave in their own
businesses. Indeed, they further argued that very often it ispsiehological
condition of people with disabilities that makes them particul#gly to persevere

in self-employment and to do well.

In research undertaken by Boylan and Burchardt (2003), they found that pdwple
have been disabled from a young age may have already expdrigdisaelvantage
within the education system due to lack of access to fasibimnel the full curriculum.
Such people will therefore have lower educational qualificationsrerage and as a
result are disadvantaged in the labour market. As a result of tlesemes, their
inability to secure or retain jobs may push them towards selfegmgint as the only
labour market option. The research also found that people who becorbiedlisa
during their working life may also find their labour market options limieugther as

a direct result of their impairment, or by discrimination onghd of employers. On
the other hand, people with disabilities reported that they valuetexilgility of self-
employment over the hours and workload that self-employment could bring,
particularly if their impairment or health condition was variedts impact on their
ability to work. According to the research, rebuilding self-esteem wabkeamnmbsitive
reason cited by people with disabilities for becoming self-engolpys their self-
esteem may have been damaged by the onset of disability dsdqgsiently
encountering rejection by employers or patronising attitudesdiigsexs. For those
with professional qualifications, self-employment could be a maftdree choice
(although even they reported limitations in employment opportunites)for those
with low or no educational qualifications, while recognising that d Ipasitive

aspects, self-employment was more often a last resort.



According to a U.S. Department of Labor (2001) policy document, thefite of a
person with a disability operating a small business include freeflexmbility, and
independence associated with self-employment, and autonomy fross-aetaed
obstacles such as transportation, fatigue, inaccessible work envirisnraed the
need for personal assistance. A survey undertaken in the United ByaRTC Rural
(2003) in conjunction with the Disabled Businesspersons Association founthéhat
principal reason that disabled people gave for starting a businedsescasse they
wanted to work for themselves. Table 1 highlights the findinggrdéng why
disabled people choose self-employment. It is interesting to notehthatasons

given are primarily positive.

Table 1 - Getting Started: Why Did Respondents Choose Self-Employment?

1. Wanted to "work for myself" 56%
2. Identified need for product/seev 48%
3. Wanted to make more money 46%
4. Wanted to own a business 46%
5. Needed to create own job 44%

6. To accommodate a disability
(i.e. flexible hours and/or wimrg conditions) 43%
7. Other jobs unavailable 15%

Source: RTC Rural (2003)

Similar to the results found above, Jones and Latreille (2005edff#ata signifying
that self-employment is due to the greater flexibility in haamd times afforded in
self-employment, and that the higher rates of self-employraemng people with
disabilities reflects a voluntary choice that best accomresd#teir disability.
However, these findings are in contrast with much of the otherrobsdélaat has
sought to identify the central motives that people with disalsilitedered for starting
their own business. For example, Blanck et al (2000) highlighted the ofole
discrimination, either perceived or actual, as a major motivatidncancluded that
self-employment offered increased employment opportunities for ¢ewpih
disabilities. Likewise, Schur (2003) found that discrimination was apofitant
explanation of the higher rates of self-employment that areetdound amongst
people with disabilities than with non-disabled people. As can be ge#mrs such

as Blanck et al and Schur believe that while there are manivposeasons for



people with disabilities establishing their own business, prejudicetied negative

motivations remain the key initiating factors.

As with all forms of entrepreneurship, there are ‘push’ and ‘paditors influencing
the decision to start one’s own business. Undoubtedly, the discriminatied by
people with disabilities in terms of employment and earnings oppbtesinfas
discussed earlier in the paper) encourages many to becomempdtiyed. But
frequently self-employment is also a lifestyle choice thdersf people with
disabilities the freedom to work at their own pace in an environntieat
accommodates their particular needs. Owning their own busirsespralvides people
with disabilities the flexibility that is necessary for thoa#o require frequent
medical attention, flexible hours, accessible work space, and othaialspe
considerations. Whatever the motives for starting the business, the highef isaH-
employment amongst this community requires that when people wibhildiss do
look to start their own business, that appropriate support is available to help them wi

the process.

Barriersto Self-Employment

Establishing a new business is loaded with difficulties, whether is disabled or
non-disabled. Indeed the types of enterprises started by peopléisatilities are as
varied as those started by any other community of people, and their bysotasss
are broadly very similar to those of other enterprises. The etlggs to self-
employment for people with disabilities have been examined inl detdie UK by
Boylan and Burchardt (2003). They identified difficulties in obtairstagt-up capital
(e.g. lack of own financial resources, poor credit rating, disisttémdscrimination on
the part of the banks) as one of the principal barriers encounterpdopje with
disabilities when considering starting a business. Other baidergified in the
research included the fear of losing the security of regulaeflbieéncome, and the
unhelpful attitudes of business advisers. Interestingly, the remainief highlighted
that a lack of access to appropriate training and support waa algaificant barrier
to self-employment with a lack of advertising of serviceailable, information not
produced in alternative formats, lack of transport / funding for transpamd from

the advice centre, training provided on upper floors with no elevatarglle, and



training not tailored to their individual needs listed as the ditiiesiimost frequently
encountered by people with disabilities when interacting withinbas support
agencies. An earlier report by the U.S. Department of Labor (200&J noat the
potential disadvantages to self-employment for people with disabiincluded loss
of cash benefits from social security or supplemental dipalpliograms, loss of
health care benefits from cash programs, loss of housing arrdsatigdies, inability
to access venture capital due to poor credit ratings, and lacksefsato use as
collateral. Harper and Momm (1989) had previously emphasized aocessital and
lack of customers as the two major barriers to self-emplayrbg people with
disabilities. These studies highlight the uniqueness of many diaieers faced by
people with disabilities when considering self-employment, witdeseto capital due
to their situation and securing a regular income outside of bebefitg two of the

biggest challenges countenanced.

But the barriers faced by entrepreneurs with disabildies not just economic in
nature and some of the difficulties endured by people with disabiligo unnoticed
by the outside world. Doyel (2000), herself an entrepreneur witisability,

accentuated the internal challenges faced by people with dissbilihen considering
self-employment. Doyel suggested that people with disabilitiesreddong-term

employment that suits their interests and capabilities, tifetsahem the opportunity
to grow intellectually and personally, that provides work and acdshmpénts that
increase their self-esteem and has a value in the world, and tepresents a good
balance between productivity and independence. Doyel also noted ybadltbese
goals, each individual with a disability will also have persowalgythat will fit their

strengths, disabilities, family, environment, and dreams of persoh&vament and
self-worth. Unquestionably, what the research has consistentlydhitgd is that for
people with disabilities who are considering self-employmena &g option that

their distinctive challenges and goals are identified and caesidethin any support

system that is established to help them.

Developing Appropriate Support Programs

As shown in the research studies highlighted above, one of the key thaintsose

from the literature review is that any entrepreneurshipitrgiprogram developed for



people with disabilities should be tailored towards their partioudgds. Moreover,
the findings from a study by Harper and Momm (1989) identified ety people
with disabilities who are in business for themselves, like mdstrantrepreneurs,
never received any help from official institutions but merelydenthe best of their
resources, using whatever family or other supports availaltteagitime. Indeed, a
report by the U.S. Department of Labor (2001) highlighted that everiogment

programs that are tailored for people with disabilities frequetdlynot consider
entrepreneurship as a career option. If this is the situation, thendeaide

rethinking is required if the rehabilitation system is to respappropriately and

effectively to the challenge of preparing people with disabilibesélf-employment.

In their study on the barriers to self-employment for peoplk digabilities, Boylan
and Burchardt (2003) sought to identify ways in which support ageonocidd help
people with disabilities to establish their own business. Some ofptineary
recommendations identified in the report included that:

e The Department for Work and Pensions and the Department for Eduaadion a
Skills should continue to seek ways to address the labour markevatsage
of disabled people as a whole, and ensure that self-employment can be
positive choice rather than a last resort;

e Welfare to work programmes for disabled people address préagxist
disadvantages, in the form of low educational qualifications and Idiw se
esteem;

e The in-work support currently available through the benefits systemdinglu
Access to Work, Disabled Persons Tax Credit, and the ‘permitted rules)
be promoted and widely publicised;

e A national scheme for start-up grants and loans to disabled emeeps be
established, overseen by experienced business advisers with disabilit
awareness training;

e Business support providers actively market their services (inssibte
formats) to socially excluded groups and that they implement tigabi
awareness training for all advisory staff and assessors.

Some of these recommendations have been implemented since the pubttatie
report but others still remain outstanding.



But it has not just been in the U.K. that self-employment prograave been
analysed so that more appropriate actions can be taken. In the Utated, She
National Blue Ribbon Panel on Self-Employment, Small Business, asabiliiy
(1998) focused their recommendations regarding self-employment émiepwiith
disabilities on three areas: (1) Training and Technical Assist (2) Finance; and (3)
Government Policy. Under Government Policy, the report recommendethh&ion
of people with disabilities in all small business development pnogjréhat vocational
rehabilitation should facilitate self-employment, that the $mBlusiness
Administration programs be inclusive of people with disabilities,t therk
disincentives be reduced, and that health insurance and the TickebrkotdVbe
encouraged amongst entrepreneurs with disabilities. As with the &bkKie of these

recommendations have been implemented while others still remain outgtandi

While there are a myriad of government and not-for-profit organisatsupporting
business start-ups and growth, arguably few of them actually know dnomork
appropriately with people with disabilities when supporting their piatieentry into
the world of self-employment. This is evidenced by the fact that feav tailored
self-employment programs are available to people with didgabilitn a global basis,
with no such programs available in Ireland. Doyel (2000) suggestédeiesant
support organisations need to be better informed regarding theismdafienges
faced by entrepreneurs with disabilities, including the businesselsutbht they
specifically encounter, the obvious and hidden costs for people with disapénd
the issues related to multiple disabilities and business ownership.ahy marketing
situation, it is only through developing a thorough understandindgheofpbtential
customer that one can develop a product or service that is appropribér theeds.
This same principle should be applied to the development of entreprepeduasgting
program for people with disabilities.

At a more practical level, Doyel (2000) argued that in the ldpweent of an
entrepreneurship program for people with disabilities a numberyotémponents
would be essential to its success. These components would includduh sslection
process for entrepreneurs with disabilities (including a demomstraticommitment

by the participant), tailored entrepreneurship education and trainingncial



assistance for the business, and support for the business afttepstarkey point
made by Doyel is that any entrepreneurship program for paaplalisabilities must
fit the diverse range of people that it serves. The progran aiss be open to
everyone, regardless of the type and severity of their disabilityle Doyel believed
that this may take time to achieve, nevertheless it should bantfion of the

program from the time of its original design.

Ideally, any entrepreneurship training program for people withbdises should be
delivered in partnership between people with different areas of knowledde
expertise, both from the disabled and non-disabled communities. AccoodDayeél
(2000), in order for this collaboration to succeed, all parties involved indgrstand
the successful strategies for business planning and business owfarpleipple with
disabilities. She further argued that this common basis of sitageling would
facilitate the collaborative efforts of the self-employrmprogram, its human services
and economic development partners, and the people with disabilities ehcee

employment as their means for employment and economic growth.

Conclusion

‘Entrepreneurship’ is a dangerously fashionable term, and many governamehts
others are grasping at the concept of ‘enterprise’ as a solutittmeitoeconomic
difficulties. Only a minority of any given population is likely to pess the necessary
desire to start their own enterprise and the position of peophedigabilities is no
different. Self-employment is not a panacea through which all peafh disabilities
can become self-supporting and circumvent the low the rates of emgiibyand
income that they currently experience. While some may be gusite self-
employment because their disability practically disqualifiresm from other forms of
livelihood, there are many others whose disability makes thenikebksto be able to
start their own business. Their physical incapacity may bl sgcto make self-
employment impossible or very difficult, or the reactions of tli@milies or the
community to their disability may have the effect of reducimgrtself-confidence
and making them less, rather than more, able to take such an initiative.



It is, of course, impossible to state what proportion of people wittbitiises may
reasonably be considered as potential entrepreneurs. Quite comtragmmon
prejudice which tends to associate certain disabilities witkaioejobs, it is an
established principle that each case requires individual assessment. dithysnockans
that the feasibility of a self-employment venture can be détedronly when taking
into account the very special circumstances of the individual. Not doés the
disability count as an important factor in assessing one’s diitabor self-
employment but even more critical is their surrounding environmegt ¢amily
support, community attitudes, mobility problems, or the market). Ssfoteself-
employment will also depend on whether the person has the necsmsdnipation of
personal characteristics to make him or herself an entrepreralared approaches
offer the most appropriate and most effective method of supporting fpreaple with

disabilities who wish to establish their own business.
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